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About the survey

The survey results are presented in a set of predefined reports¥*, including:
*  Overview

+ Survey Methodology and Definitions

+ Participant List

« Policy and Practice Reports

« Library Jobs Detailed Report - Complete PC

+ Library Jobs Detailed Report - Grouped by PC

« Library)Jobs Summary Report

« Position Class Reports (Actual and Regressed Data)
*  Year over Year trends

+ Excel Download of Actual and Regressed Data

* MercerJob Library - Jobs and Roll-ups Catalog

all the above reports are published to MercerWIN®.

*Availability of individual reports may vary depending on a survey and country.
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Overview

A starting point to the survey providing overall information on
the survey database size as well as participant organizations
profile including sector, parent organization nationality, revenue
and employment.

This report also offers an overview of the market pay trends relative to the prior year.
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Overview
1. About the Survey

Mercer is pleased to present the 2000 SAMPLE Total Remuneration Survey (TRE). As shown in
the following table, this year ooz onganizations submitted data for the survey.

Humber of participating organizations submitting data to the survey 0oo
Mumber of incumbents represented in the suriey results 000
Data Effective Date 01 Menth X000

1.1. If You Have Questions

If you have guestions regarding the survey or the report, call us or e-mail us at:

+00 000 000 00 0  Mame Lastname name lastname@mercer.com
+00 000 000 00 0  Mame Lastname name lastname@mercer.com

1.2. Resources

We're making it easy to access learning and
information resources - anything you may need or
want to know while working with Mercer surveys.
Whatever your goal is - be it to understand how to
create a report in Mercer WIN, upload = file in Mercer
Data Connector or leam why survey participation
matters - Mercer Resources Center provides the
knowledge you can rely on! Avsilable 24/7 in English,
French, Spanish, Porfuguese snd Chinesa.

1.3. Mercer Skills-Edge Suite

Mercer Skills-Edge Suite is an integrated service offering of consulting, technology and data that
gives you the information and insight you need to advance skills-based talent and pay practices
ACTOSS Your company.

' e A

Skills Library Skills Pricar Skills Pay Planner

A skills taxononsy based on market This self-service web appiication A"NTH”‘.’E' mugmd{smgnﬁ?:r‘:paa:r“atm
data, curated by Mercer and mappad  reports which skills influence the pay errnleeeleud.

1o the Mercar Jab Library. of 3 selected job.
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Survey Methodology
and Definitions

The report where you can find data types descriptions and clarifications
as well as information how remuneration statistics are calculated and
displayed in the survey, or how to understand remuneration components.

This report gives detail information on job matching methodology, Mercer Job Library catalog and Mercer’s
International Evaluation System (IPE).
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Survey Methodology and Definitions

1. Mercer’s International Position
Evaluation System (IPE)

Mercer IPE is a proven approach to position evaluation and is used by thousands of
organizations around the world. As Mercer is dedicated to continuous quality improvements, the
IPE methodology is reviewed regularly based on input and feedback from wsers and consultants
workdwide.

Mercer IPE evaluations are based on the application of five factors and twelve dimensions to an
organization's jobs. The factors and dimensions include:

H - + o0 §

Impact Communication Innovation Knowledge Risk

= Organization « Communication -+ Inncvation * Knowlndge + Risk

- Impad = Frame = Complexity = Team «  Emironmnent
*  Confribution = Breadth

Mercer IPE facilitates comprehenszive and consistent comparisons befween positions, as job
titles alone can be misleading. For example, the title “finance manager” in one crganization may
describe a position thet has greater operafional responsibilities a5 comparad to a finance
manager in another organization with more strategic responsibilities. In other words, the scope
and content of 2 finance manager position could be broad in some organizations and limited in
others.

By using the IPE methodology, we can further isolate similar pesitions and responsibilities.

The informiation in this survey is presented to sllow 8 repid and precise measurement of salary
levels. It is important to remember that. when conducting job matching and position evaluations,
it is the “position” that is being matched and not the person holding that position. The
qualifications and the performance of the present position halder may differ fram what is required
by the position.

Positien evaluation is not just a tool for salary comparisons but is instrumental in determining job |
architecture, assessing organization structure, creating rewards structure, informing job titling,
and underpinning an organization's overall career framework.

The Mercer IPE methodology is available for internal use in organizations based on licensee
terms and condifions. Mercer IPE is supporied by the Job Architecture Tool, 8 web-based tool
and Mercer consultanis offer a fee-based in-house training and position evalustion expertise in
most countries and languages.

Position Class — The Mercer level produced using Mercer's International Position Evelustion
{IFE) system.
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Participant List

This report lists organizations which took part in the survey
in the current year, providing information on the participant
organizations’ group name, industry super sector and sector.
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2 SAMPLE TRS
: “ M erce r Data Effectres Date: 071 honlh X000
s

L)

:

L]

% Participant List

:

3 Ml Crganization Name Ml Industry - Super Sector (Primary; Secondarfilll Industry — Sector (Primary; Secondary)
1 |GROUP NAME COMPANY NAME Super Sector Name Sector Mame
% [GROUP NAME COMPANY NAME Super Sector Name Sector Narme
" GROUP MAME COMPANY NAME Super Sector Name Sector Narme:
o |GROUP NAME COMPANY NAME Super Sector Name Seclor Name
5 [GROUF NAME COMPANY NAME Super Sector Name Sector Name
2 [crournaMe COMPANY NAME Super Sector Name Sector Name:
#  [GROUP NAME COMPANY NAME Supir Sector Name Sector Narme
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Policy and Practice Reports

A comprehensive report covering organizations’ policies with regards
to remuneration, guaranteed cash, short-term incentives, long-term
incentives and benefits.

Gives an overview of the prevalence of practices and policies for short and long-term incentives
and benefits plans.
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Policy and Practice Reports

Organization remuneration policy

This section covers the main policies and trends in the scope of remuneration, including but not
limited to salary review policy, hot jobs and hiring intentions.
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1.5. Hot jobs

Does your organization have difficulty hiring or retaining employees in certain roles?

Basad on responses from XX organizations

From which job family are the roles your organization need to hire this year to achieve your
organization’s business goals?

Job Family Career Stream MNo. of Responses

IT, Telecom & Internet Professional XK
Production & Sidlled Trades Para-Frofessional XX
Engineering & Science Frofessionsl K
Sales, Marketing & Product Professicnal xx
Management

Retsil Para-Frofessional XX

Based on responses from XX organizations
Mote: Only the most prevalent choices are shown.

From which job family are the roles most difficult to fill in your organization?

Job Family Career Stream Mo. of Responses

IT, Telecom & Internet Professional XK
Production & Sidlled Trades Para-Frofessional XK
Engineering & Science Professional K
Sales. Marketing & Product Professicnal xx
Management

Finance Professional XK

Based on responses from XX organizafions
Mote: Cnly the most prevalent choices are shown.

®
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Policy and Practice Reports

Short-term incentives (STI)

A comprehensive chapter which presents conclusions on an approach to short-term incentives,
including performance bonus/sales incentives eligibility, target performance bonus/target sales
incentives as % of base salary, performance criteria and more.
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3. Short-term Incentives

3.1. Variable bonus

Does your organization have a short-term incentive/variable bonus policy?

Yes

]
:

Based on responses from XO( organizations

‘Which employee groups are eligible for short-term incentivelvariable bonus?

Head of Organization,

Exacutives

Managemant

Professional Sales

Professional Non-Sales

Para-Professional - "White
Collar™

#
=
L

Para-Professional - “Blue,
lar™

MNumber of ohservations par category: Hesd of Organization (X00), Executives (X0X), Management (O().
Professional Sales (0X), Professional Mon-Sakes (XX). Para-Prefessional - "White Collar” (XX). Para-
Professional - "Blue Callar” (XX

‘What part of employees in each group is eligible?
All Employees Part of Employees No. of Responses:

Head of Organization K% XX
Executives % X% XX
Manapemeant 0% %6 X
Professicnal Sales K% KX XX
Professional Non-Sales X% KX XX
Para-FProfessional - "White Collar” 0% 0% XX
Para-Professional - "Blue Collar” K% KX XX
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Policy and Practice Reports

Long-term incentives (LTI)

An extensive information source on various aspects of long-term incentives management across the
market, including policies relating to LTI eligibility, plan structures, performance measures, grant
frequency or types of vesting.

sesc0 BELL F 4:21PM L100% -

4. Long-term Incentives

g-term incentives operated by organiiationsi

. 1 Percentage of Organizations

Stock/Share Options XA%
Share Appreciation Rights (SARs) K%
Service-Based Restricted Shares/Share Units K%
Par Based S /Share Units X%
Parormance Cash Uinis 0N %
Long-Term Cash 2%

Based on froen 207

Hnda- Orpanizations may offer mare than ane type of lang-term incantrves_ tharefnre the tntal may eveesad

100%.

Long-term incentives eligibility

T ]
- Yes
I

Mumber of observations per category: Head of Organization 20, E tives [POC), M. gement OC),
F i Is DOX), Para-Pro L OG0

Head of Organization Percentage of Organizations

Steck/Share Opticns A%
Share Appreciation Rights (SARs) X%
Service-Based Restricted Shares/Share Units X%
Perf Based S {Share Units X%
Performance Cash Units X%
Long-Term Cash HH%

Based on froem X0

Mote: Organizations may offer more than one type of long-term incentives. therefore the total may exceed

100%.

®




Mercer's Total Remuneration Survey (TRS) - Content sample 10

Policy and Practice Reports

Benefits

This section presents benefit policies of extensive coverage, including core benefits such as retirement,
medical, life assurance and disability or company cars, as well as country-specific local components.
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7.12. Flexible Benefits

Dwores your organization provide flexible benefits plan?

Based on responses from XX omanizafions

Which employee groups are eligible for flexible benefits plan?

. Yes
— —-

Professsonall Mars- o
Professional e

Number of per category- ). ment [J2X), b ¥ Fars-H

P00,

llow is the standard ployer contributi for flexible benefits determined?

Relatad to Salary (2 g, | Fized Amounts (Patentially | Other Mo of
Percentage of Salary} | Depending On Job Grade) Responses:

Executives X% 0% X% XX
Managcment 20 pleiC I e plad
Professionald Para- HX% % XK% XX
Professional

Note: The total does not ecusl 100% due to rounding.

Do the standard employer contributions vary in certain circumstances?

With Age of | With Years of By Family No. of
Employee Service of Size of the Responses:
Employee Employee
Excoutives plaii 3 bl O MO0 IO 200
Management X% X% XX% 0% 200% XX
Professional/ 0% 00% X% 0% 0% K
P
Frofessional

Note: Some organizations Indiceted more than one option thersfore the total exceeds 100%.

P
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Library Jobs Detailed Report

Detailed set of statistics presenting a wide range of reported
compensation components for each job reported in a given survey.

Depending on a version may include figures for a full span of Position Classes available for each job
or data grouped in Position Class ranges appropriate for each position.
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s
. @9 Mercer
:
: Survey Name: XXXX SAMPLE TRS Refinement: All Data
w  Family: KHKHAXHKK Scale:
= Sub-family: pesie i Currency: Currency Name
:: MNavigation Group: OO0 Number of Organizations: 10
:: Job Code: JOOOO0000C MNumber of Observations: 10
"
2 Job Title: SRR Position Class: 58-68
& Job Type: Mereer Combined Job
u
-}
3 * More than 35% of the rates within the sampic ane supplicd by onc organization
." ** Note only the Mean and Median will be displayed if more than 50% of the incumbents are supplied by one organization
»
B
n (Compensation Element |No. of Orgs | No. of Obs | .. | Inc Wrd 25th % Inc Wid Mean Inc Wtd Median Inc Wrd 75th Ylle
; |
: Base (Monthly)
% Hor Months 10 1_0{ 12.00
= Base Salary 10 10 1,276,449
w Transportation Allowance 0 i -
= Meal Allowance 1 1| =
o Shift Allowance 0 1]
e Language Allowance 0 0
«  Other Guaranteed Allowance 1 1) = - - - =i
i+ Total Guaranteed Cash Comp 10 10| 566,972 990,126/ 1,129,070| 1,279,413
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Library Jobs Summary Report

This formatted summary report includes actual survey data analysis
by Jobs, Core Jobs and Mercer Combined Jobs.
Report allows for quick filtering, importing and systematic data retrieval. The data is segmented by

Job Family (each family has its own tab) and presents key compensation elements (e.g. Base Salary,
Total Cash Actual) and statistics. A handy guide tab is included.

Family:
Genaral Management
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Position Class Report
(Actual and Regressed Data)

A compilation of actual and regressed survey data tables, as well as
charts depicting regressed survey data lines for each of the main
compensation elements.

- ——————
) ]
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All Data
mmmmmmmmm Compenssation Data In Whole Numbers

ANNUAL BASE SALARY (Comp1)

MRAL = Market Rizgressed Line
MR = Markst Ratio
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Year over Year Trends

The report presents trends in Base Salary, Total Guaranteed Cash and
Total Cash (Actual) by benchmark Jobs and IPE Position Classes through
a comparison analysis to last year’s data.

The year over year trends are presented for the same incumbents, same organizations/job level, and
all organizations in both years. In addition to including both incumbent and organization weighted
actual survey data, this report also includes analysis using regressed survey data.
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Excel Download of Actual
and Regressed Data

Job detail

Aggregated actual data survey results for all the jobs published in a given survey, including a standard
set of statistics (25™and 75" percentiles, mean and median) for various compensation elements.

gy Aow - Tl g - - — o B o [§] T by O ®
= VR CEE HE Buncon T - | e P L
3
X 1 ¢ ] ‘ ' 5 H ' ] ® L u [ 8 ' a [} ] T u ¥ w s ¥ z TR -
; MarketView MarketRefinement PositionTitle MiJobType M|Code Mj[TypicalTithe
s Market View - Market Refirem - | Job Title = Job Type - | Job Code = | Typical Title
: HHHX XX TRS All Data Chair of the Board (Nen CED) - Regional (Multi-Country) Mercer Combaned Job XX -
o YOO XX TRS All Data Chair of the Board (Nen CED) - Country Mercer Combined Job 300 -
TR XX TRS All Data Cheair of the Board (Non CEQ) - Subsidiary Mercer Combined Job 30X -
3 XXXXXXTRS  ANData Chair of the Board (Non CEO) - All Jobs Mercer Combined Job XX -
1 XOOKX XX TRS All Data Head of Organizatien (CEO) - Global Mercer Combined Job 300
1KKKK XX TRS All Data Head of Organization (CED) - Regicnal (Multi-Country) Mercer Combined Job XX -
"MK XX TRS  ANData Head of Organization (CED) - Country Mercer Combined Job XX =
1 MOO0K XX TRS All Data Head of Organization (CED) - Parert/Corporate Mercer Combined Job XX -
:: XXXX XX TRS ANl Data Head of Organzation (CED) - Subsidiary Mercer Combined Job XX =
i XOOCK XX TRE Al Data Head of Organization (CED) - Division(g) Merzer Combinad Job XX -
00K XX TRS All Data Head of Organization (CEQ) - All Jobs Mercer Combined Job 20 -
_:; XXXX XX TRS All Data Head of Operations (COO) - Country Mercer Combined Job XX -
o XXXX XX TRS All Data Head of Operations (COO) - Parent'Conporate Mercer Combinad Job 200 -
!I KXNK XK TRS ANl Data Head of Operations (COO) - Subsidiary Mercer Combined Job XX -
 XXXXXXTRS  AllData Head of Operations (COO) - Division(s) Mercer Combined Job XX -
= KX XX TRS All Cata Head of Operations (COO) - All Jobs Mercer Combined Job XX -
¥ KAXX XX TRS  ANlData Head of Administration - Country Mercer Combined Job XX -
3 MXXX XX TRS All Data Head of Admmistralion - Parent/Corporate Mercer Combined Job 20X -
= 00N XK TRS All Data Head of Administration - Division(s) Mercer Combined Job XX -
,“,‘ FXXX XX TRS  ANData Head of Administration - All Jobs Mercer Combined Job XX -
1 OO XX TRS All Data Head of Commercial'Chief Commercial Officer (CCO) - Country Mercer Combined Job 00 -

B e —— S = e s e
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Excel Download of Actual
and Regressed Data

PC-Regression

Regressed survey data by Position Class (PC) or by Career Stream and Position Class, covering a
standard set of statistics (25" and 75" percentiles, mean and median) for main compensation elements.

A ] ¢ B £ ' () H (] i) L] L o L ] L] a R } | T u v w " w X a L] L4

. PositienClass o wveDate CurrencyName Description BaseAnnual_RPerc25_OW BaseAnnual_RMean_OW

: Market View - Market Refirement - Position Class - Data Effective Date - Currency ~ Displayed In - Base Salary RPerc25_OW - |Base Salary RMean OW -
1 XXXX XX TRS Al Data a0 A11/XXXX Euro in whale numbers 496214 610335
s XXX XX TRS Al Data 41 410X Euro in whole numbers 567005 03277
L MO XX TRS Al Data a2 A1/XXXX Euro in whale numbers 647895 810372
o XXXX XX TRS Al Data 43 41X Euro in whole numbers 740324 933775
W0 XX TRS ANl Data a4 A1/XXXX Euro in whale numbers 845940 1075970
i XXXX XX TRS Al Data 45 41K Euro in whole numbers 966624 1239818
OO0 XX TRS ANl Data a8 A1/XXXX Euro in whale numbers 1104524 1428617
i KXXX XX TRS Al Data 47 410X Euro in whole numbers 1262087 1646166
1 XXXX XX TRS ANl Data a8 A1/XXXX Euro in whale numbers 1442150 1896844
w XXXX XX TRS Al Data 48 41K Euro in whole numbers 1647880 2185654
v XXXX XX TRS Al Data 50 4/17%XXX Euro in whaole numbers 1882081 2518531
;‘,’ X0 XX TRS Al Data 51 MR Euro in whole numbers 2151610 2502052
= XXXX XM TRS Al Data 52 A/10XXX Euro in whole numbers 2458583 3343975
‘f X000 XX TRS Al Data 53 4RO Euro in whole numbers 3185687 4097800
= XXXX XX TRS Al Data 54 A/10XXX Eure in whaole numbers 3530150 4548059
:‘: X000 XX TRS Al Data 55 4MROGCK Euro in whole numbers 3911858 5047780
@ XXXX XX TRS Al Data 56 A11MXXXX Euro in whole numbers 4334840 5602432
': X000 XX TRS Al Data 57 4MROGCK Euro in whole numbers 4803558 6218016
w XXXX XX TRS Al Data 58 A/1MXXXX Euro in whole numbers 5322958 6901240
: XK XX TRS Al Data 58 MGG Euro in whole numbers 5888520 TB59535
w XXXX XX TRS Al Data 60 4/17¥XXX Euro in whole numbers 6536316 8501150
: XXX XX TRS Al Data 61 4IKXXXK S0 in whaole numbers T243076 9435240
n

»
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Mercer Job Library Jobs
and Roll-ups Catalog

The report includes all benchmark Jobs, Core Jobs and Mercer Combined
Jobs in a single file along with their key attributes (e.g. titles, descriptions).

The file also includes the relationships between Jobs and Core Jobs as well as the relationship between Jobs
and Mercer Combined Jobs.
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Mercer WIN® —
Total Remuneration Survey
results delivery app

Mercer WIN® allows you to perform online analyses based on Mercer
survey results. The software offers a truly flexible approach, being
capable of running live calculations, looking through different data
perspectives and applying various filtering criteria.

Home page

@ Mercer WIN Avallable 2477 3L 1(800) 8667474 Customer Service  Resources Center EN e

Wi

Survey methodology I—_;:'

Selected of 893 o
[ ™ Survey Data * Country / Region

+ 0O 2023 EU Derne TRS (Mercer Job Library) Europe

+ O 2023 MX-Guadalajara TR

+ 2023 MY TRS High Tech Industry Supplement

+ 0O 2023 JM TRS

+ (m 27 AL Matismal Legal Remune ration Survey (Q1) - Tap &
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Mercer WIN®

Knowledge Center

Knowledge Center provides quick access to resource content. Take advantage of comprehensive
user guide materials in variety of formats to match different learning preferences embedded into
the app, incl. in-app walkthroughs, how-to videos, etc.

@ Mercer WIN Aallabie 2477 4t 1GAO0) BETATE  Cutsomer Service  Ruuoes wtes Conter EN °

Custom Data Report

A Custom Data Report enables users to define specific criteria for viewing data, such as filters,
functions, peer groups, and more, in order to create a report that is ready for download. This feature
is designed for users who want to consistently view specific custom data slices in Mercer WIN without
having to spend time setting them up repeatedly when reviewing newly-published reports.

[ Edit custom data report

For o for every new published susvey®
gt i e ety g sed b vl svslatre b

19
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Mercer WIN®

Search

Apply various filtering criteria to narrow down search results according to your needs.

” Mercer wlN Available 24/7 at 1(800) 8667474  Customer Service  Resources Center EN e

Home > Survey Data

= ©, Survey Data

~ Mercer Job Library
Lal —
- Search Settings o) Search for job title, job code, typical title, or job description Q My Saved Results = 3 _‘7'
-

SELECT SURVEY Clear All Applied Filters (10} b o

Survey* @ = m Public Se or-Profit x Human Resources... x
EILTERS Clear All Pre-aminent Professional (P6] X Expert Professional (P5) X Specialist Professional (P4) %
Senior Professional (P3) x Experienced Professional (P2) x Entry Professional (P1) x Jobs x

i

Job Industry &

Family @

i

Career Level & =
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Mercer WIN®

Filter by Job Industry

Select Industry typical for the jobs you are looking for.

Filter by Job Family

Shift through various Job Families to analyze different aspects of your workforce.

21
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Mercer WIN®

Filter by Career Level

Select appropriate Career Levels to focus on different employee groups within your organization
or the market.

Filter by Job Type

The Job Type filter is another way in the system which allows you to search for either Jobs,
Core Jobs, Mercer Combined Jobs or all types.
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Mercer WIN®

View data at aggregated Job level

Survey results can be viewed at the benchmark level (Job), as well as at two aggregate levels: Core Job
and Mercer Combined Job.

Job

Job - basic survey results representing a specific type of work at a specific Career Level.

FILTERS Clear All

1 Job Title 1 Job Type

ik

Job Industry @

Head of Organization (CEOQ) -
Regional (Multi-Country) Job
Subsidiary (E3)

Family @

i

Career Level o
Chief Operating Officer

(COQ)/Head of Operations - Job
Job Type 1 = Country Subsidiary (E1)
Chief Operating Officer
(CO0)/Head of Operations - Job
Country Division(s) (E1)

Search 2
sk Chief of Staff (CoS) - Sub- .
ol
function Executive 1 (E1) )
VIEW BY
Digital strategy - Team Job
0l
Type Leader (Professionals) (M2)
Actual - Business Operations
Strategy & Planning - Sub- Job
Weighting function Executive 1 (E1)
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Mercer WIN®

Mercer Combined Job

Mercer Combined Job - pre-defined combination of Jobs.

FILTERS Clear All
Job Industry @ B 4 Job Title + Job Type
Head of Organization (CEO) - All johs Mercer Combined Joh
Family @ :
Head of Organization (CEQ) - Subsidiary Mercer Combined job
Career Level © -
Head of Organization (CEQ) - Division(s) Mercer Combined jub
Job Type 1 3
Head of Organization (CEQ) - Country Mercer Combined Job
Chief Operating Officer (COO)/Head of Operations -
P 9 { M L Mercer Combined Job
[ S ] Al Jobs
Chief Operating Officer (COO0)/Head of Operations - Mercer Combined joh
VIEW BY Subsidiary
‘Chief Operating Officer (CO0)/Head of Operations -
Type . b Mercer Combined Job
‘Country
Actual =
Head of Administration - All Jobs Mercer Combined jub
Weighting
I . Head of Administration - Subsidiary Mercer Combined job
Data View Head of Administration - Country Mercer Combined Job
Job -

Core Job

Core Job - an aggregate of underlying Jobs within a Sub-family at a specific Career Level.

FILTERS Clear All
Job Industry @ = ‘ + Job Title 4+ Job Type
General Mar - Country y (E1) Core Job
Family @ :
General Mar - Country y (E2) Core Job
Career Level @ E ‘
General Management - Country Division(s) (E2) Core Job
Job Type 1 = ‘
Business Strategy & Planning - Sub-function
Core Job
Executive 2 (E2)
Business Strategy & Planning - Sub-function
Core Job
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Mercer data - results views

Select different views and create your own templates to move between Job, Position Class, Family
and Career Stream data display. Add columns representing a wide range of compensation elements.

Setasdefault @&

Refinements

Choose from a versatile set of survey data refinements to generate results aligned with your
organization's profile or the type of position you wish to analyze.

| Eefine Survey Results
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Refinements - peer group

To compare your own company to a defined list of peer organizations, you can select a Peer Group.
A minimum of 10 organizations is required to create a peer group of which 8 must be
distinct organizations.

Age data

Adjust survey results to a certain point in time, using factors such as median base salary increase
rate or inflation.
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Combine Jobs

Merge Mercer benchmarks to align better with your internal grading or increase data sample.

Combine Jobs (1

Combine Position Classes

Merge Position Classes for particular Jobs or the whole market according to your needs.
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